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1.0 INTRODUCTION

The Law Society of Zimbabwe (LSZ) is an apolitical, independent and professional body
regulating the legal profession in Zimbabwe and representing its views. In its mission, the LSZ
is “dedicated to effectively and efficiently represent and regulate the legal profession so as to
ensure the maintenance of the rule of law, independence of the judiciary and of the legal
profession”. LSZ is “Committed to Justice and the Rule of Law” and derives its mandate from
section 53 of the Legal Practitioners Act and from its own Strategic Plan.

[ have benefited from the solid foundations of the leadership laid by my predecessors. I took
over from Josephat Tshuma who took the courageous step of leading the re-engagement with
the Judiciary and led the profession in developing the legal profession’s recommended Model
Constitution to guide Zimbabwe’s constitutional reform process. In my view, with foundations
as strong as these LSZ will not stray or fail. This has given strength and resolve to the current
leadership of your Council.

2.0 GOVERNANCE
2.1 New Leadership
On 14 January 2011 the Council of the Law Society of Zimbabwe met and Josephat
Tshuma, after serving his 2 year term, stepped down. In his place, I was unanimously
elected President. Lloyd Mhishi the Vice President.

2.2 Council Committees
To implement its mandate the Law Society of Zimbabwe (the Society) works through a
committee structure. There are five (5) regular Committees and two (2) sub
committees. These committees consider matters falling under their domain or referred
to them by Council, and bring recommendations to Council.

2.2.1 Regular Committees
a. Finance, Administration and Tariffs Committee - chaired by the Vice
President, Lloyd M. Mhishi, who has served in the committee for many
years.
b. Discipline and Ethics Committee - chaired by Mr. Job Sibanda, a
Bulawayo based councillor of the Society.
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c. Legal Education and Continuing Training Committee - chaired by
Advocate Zhou who is based at Harare Chambers and is a law lecturer for
many years.

d. Human Rights, Gender and Legislative Committee - chaired by Gweru
based councillor Chaka Mashoko.

e. Lobby, Advocacy, Liaison and Publicity Committee - is chaired by
Harare based councillor, Vimbayi Nyemba.

2.2.2 Sub-Committees

a. Functions and Fundraisin g Sub-Committee - led by Demond Matete
and made up of members from commerce, private practice, public service
and civil society. Council is grateful to the members of this sub-
committee who have served the Society with dedication. The members of
the committee render their services on a voluntary basis. They assist
Council in organising the Winter School, the Fundraising Dinner, Family
and Sports Day and Summer School.

b. Conveyancing Committee - led by Lloyd Mhishi, the Vice President. It is
one of the oldest sub-committees with some of the profession’s most
experienced and dedicated members. It is made up of conveyancing
lawyers. It serves the Finance, Administration and Tariffs Committee of
Council.

2.3 Council Meetings
Five (5) Council meetings were held this year. The meeting of 14 January 2011 was for
Strategic Planning, Induction and Review. The dates were as follows:-

114 January 2011
915 January 2011
9114 March 2011
116 May 2011
9115 August 2011

One statutory meeting is outstanding at the time of writing this report and is scheduled
for the 2m of December 2011. The Attendance Register for Councillors is annexed at the

end of this report.
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3.0 FINANCE AND ADMINISTRATION
3.1 General Finances

3.2

3.3

One of the strategic objectives of our five-year strategic plan is to become financially
self-sustaining. [ am happy to report that the Law Society of Zimbabwe (LSZ) continues
to enjoy the stability brought about by the use of multi-currency system.

For the second year running, the Society did not need a supplementary budget. The
Society operated within the approved budget without compromising service delivery.
Council is grateful to members who paid their Practicing Certificate fees and their
annual subscriptions timeously. There are other who unfortunately failed to honor their
obligations timeously. At the time of this report 130 members are in default. I must
express deep appreciation to our funding and other strategic partners for their kind
assistance to the Society.

Tariffs

a. Party and Party Tariffs
[ am also happy to report that we finally managed to have the party and party tariffs
for the High Court and the Magistrates Court gazetted. In the same vein we
successfully negotiated for the reduction of the deputy sheriff and the messenger of
court fees.

b. Conveyancing Tariff

The Conveyancing committee continued in its task of assisting Council in this
specialised area of the profession. The committee was involved in the crafting of the
new tariff which members passed at the EGM at the beginning of February this year.
Sadly the tariff is yet to be gazetted. Council will continue to engage the Minister of
Justice on this matter. The area of Conveyancing continues to be dogged by a myriad
of problems like undercutting, corruption and the proliferation of fake title deeds. It
is one of Council’s priority areas for 2012.

Compensation Fund

The Compensation Fund Chairperson approached and impressed upon Council the
concerns the Trustees have about the state of indiscipline among some members which
if not contained threatens to erode the Compensation Fund. The Trustees made a
compelling case for conclusion and adoption of the legal profession Code of Conduct as
well as a decision on the issue of compulsory insurance. Council will table a proposal to
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3.4

3.5

strengthen the Compensation Fund and will expedite finalisation of the Code of Conduct
and the matter of the nature and extent of insurance.

Audit

Our audit has gone on well and we have a clean audit report. Council is conscious of
improvements demanded by our external auditors and of reporting requirements for
Council’s own oversight to be effective. Looking forward to 2012, a modest increase in
subscriptions is unavoidable. The increase sought is modest because Council is
conscious of the constraints upon members in this tough economy. Council undertakes
to continue strong oversight over cost-containment and fundraising. The LSZ has
growing and unending fiscal burdens from; licencing administration, profession
regulation, the discipline backlog, training costs, and threats to the independence of the
profession and of the judiciary.

Administration

There was no staff turnover in the year under review. However a major restructuring
did take place founded on an independent human resources review commissioned by
your Council. The terms of reference were; Job Evaluation; salary structuring to align
salaries to the new grades; qualification verification; assessment of manning levels for
peak and non-peak periods; review and or revision of organisational structure; and a
special assignments to address:- (i) Continuing Legal Education; (ii) Delegated
responsibilities from the Secretary; (iii) Separation of duties of the Project Lawyers
among themselves and between each and the then Administrator; and (iv) the role of
interns.

As a result, since 1 October 2011 there is a new structure, new job titles and functions,
new grades and new conditions of service. There are also new targets for service
delivery and increased accountability. Delegated functions of the Executive Secretary
will now be performed under his direct supervision and under his own signature at all
times. Service to your Committees and Council is expected to improve and failure
addressed promptly. The deployment of the Deputy Secretary to fulltime regulation and
the deployment of Cledwin Dzinamarira to the same unit reflects the importance your
council places on regulation as a priority area. For clarity:-

1 “Secretary” is now titled Executive Secretary and Edward Mapara
retains this post but charged with direct supervision of Project functions,
accounting function and regulation,

Law Society of Zimbabwe | 2011 Annual Report -



i Deputy Executive Secretary - Wilbert P. Mandinde, performing
delegated regulatory functions and reporting to the Executive Secretary,

1 Finance and Administration Manager - formerly Administrator, held
by Norest Joe who reports directly to the Executive Secretary under
revised functions that create permissible separation of functions,

1 Programmes Manager-Regulation - Cledwin Dzinamarira, assisting
Deputy Executive Secretary,

1 Programmes Manager-Policy, Research and Advocacy - held by Anesu
Chiwaura with responsibility for all human rights programming, all
member activities, public affair, international and local liason activities as
well as publicity and reporting directly to the Executive Secretary.

1 Programmes Manager-Legal Education - held by Stanley Nyamanhindi
with focus on Legal Education and continuing training. He has done this
work since beginning of the year.

1 Para Legal-Regulation - assigned to Joyce ... with special
responsibility to service the Regulation department and be the first point
of service.

1 Accounting Assistant - held by Edeline Chigume being the performer of
the primary record keeping functions.

Y Front Office Assistant - which is a restoration of role which had been
abandoned, reassigned to Lucia Muvambwi

1 Driver Messenger

1 General Hand Messenger

The confusion and tension which used to arise from lack of clarity on jobs has
been cleared by re-writing of all jobs done during the job evaluation which used
a transparent method such that each person’s job was written in their presence
and with their supervisor and peers in the room. After the initial anxiety
associated with change it is expected that there will be an improvement in
service delivery to the membership. The Council welcomes your feedback.

4.0 REGULATION
4.1 Discipline and Ethics

The Disciplinary and Ethics Committee has had a significant increase in the volume of
their work and Council appreciates that this will get worse. They have to peruse large
volumes of paper and make judicious findings affecting complainants and members.
They have done a thorough and just assessment of cases placed before them. This year
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4.2

4.3

alone, one hundred and twenty-one matters were placed before them out of which
seventy-nine have been determined:

In general, two hundred and twenty nine (229) complaints were filed against various
legal practitioners. There was a marked increase in complaints as compared to 2010
when we received one hundred and fifty (150) complaints. Complaints ranged from
allegations of corruption, forgery and fraud in respect of court process and title deeds.

Statistical Information

The year 2011 proved to be a very busy year for the Regulatory Services Department.
Currently there are three hundred and thirty nine (339) registered law firms
distributed as appear on the table annexed marked “B”. Of these registered law firms,
twenty one (21) were established this year. At least twenty-six (26) law firms notified
the Secretary about moving offices and paid the fee for inspection of their new offices.
The Secretary reports a marked improvement in lawyers’ offices, furniture and fittings.
A few lawyers continue to use offices which just but meet the minimum conditions for
opening or running a law firm. It is an act of misconduct for anyone to operate an office
not known or approved as suitable by the Secretary.

Backlog

Due to the unusually high number of complaints received this year and the methods
adopted to afford members a chance to be heard, a backlog has arisen. Staffing reforms
adopted should be able to address this challenge. It is Council’s strategic goal for 2012
to resolve the backlog and improve handling of future cases through an IT based case
management system.

A number of lawyers take the disciplinary procedure prescribed in terms of the Legal
practitioners Act for granted and fail, refuse or neglect to respond to correspondence
from the Secretary. Council will now treat with all cases of non-response to
correspondence from the Secretary as unopposed matters.

Despite the deviations of a minority which tend to make headlines, Council is aware of
and applauds the majority of lawyers who have remained ethical, running their
practices professionally and honestly.

4.4 Criminal Convictions
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4.5

4.6

Your Council has taken the position that criminal process does not suspend disciplinary
process. Council is concerned that some lawyers convicted of criminal offences and
have appealed ignore and or neglect to prosecute their appeals. The Council has
resolved that the Secretary warns all lawyers with pending criminal appeals to
diligently prosecute them. Further, each must demonstrate the practical steps they have
undertaken to seek finality to their pending appeals. Those in default may not be
eligible for new licences on account of their standing criminal convictions. This is
because convicted lawyers remain convicted unless and until the appeal is successful
and the duty to prosecute any appeal timeously lies on the convict. In essence, Council
reaffirms the truth that member criminal convictions cannot be ignored, especially
those for dishonesty.

The Council has adopted a sterner approach to abuse of trust funds because of the
serious risk to which dishonesty poses to the credibility of the entire profession and
indeed its independence and right to self-regulate. In the year under review 3 lawyers
were suspended while 2 were deregistered for abuse of trust funds.

Another category of embarrassing complaints which has featured highly this year has
been failure by some law firms to pay salaries to professional assistants, wages for
support staff as well as rentals or other debts. While Council is not a court and will not
adjudicate on civil or labour disputes, members are reminded that any conduct that
does or is likely to tarnish the image of the profession will be frowned upon. Certainly
the profession suffers when lawyers abuse their position of trust and lease premises
without paying rent and then frustrate debt collection efforts using their skills.

Legal Practitioners Disciplinary Tribunal

Council is most grateful to Mr. Raphel Costa who served commendably. Council
applauds the appointment of Mrs. Sara Moyo to replace Mr. Costa. Her appointment
bodes well for Council’s strategic goal of affording women lawyers a fair chance to lead.
The Society is grateful to Justice Bhunu, Justice Chatukuta and members of the Tribunal
(long serving and dedicated member Davison Kanokanga and newly appointed Sara
Moyo) for the speed with which cases are now being set down and dispensed with.

Code of Conduct for Lawyers

Council had planned to hold an EGM in April 2011 to adopt the proposed draft code of
conduct for the profession. However, having regard to the extent of the debate and the
need to carefully consider and take account of all views, Council resolved to cancel the
meeting and allow a more deliberate and consensus building process to follow. Council
is working tirelessly to have the Code finalised early in 2012 in view of its urgency.
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4.7 Advertising
Members are reminded that the Legal Practitioners Act clearly forbids advertising and
any form of publicity must remain honourable, within the existing guidelines and must
not violate the law. Council is in the process of reviewing the advertising guidelines to
ensure that they remain relevant and practical.

5.0 POLICY, RESEARCH AND ADVOCACY
5.1 Members Activities
Outreach - Two member meetings were convened in Bulawayo and in Gweru. In
Bulawayo lawyers provided free legal advice to members of the community as part of
the LSZ strategy of promoting access to justice. During these public outreaches, serious
violations and or injustices were identified and members will pursue selected cases for
free. This programme pioneered in Mutare in 2010 will now be expanded to the rest of
the country in 2012.

5.2 Young Lawyers Budding Scheme
Your Council has entered into an agreement with the Bar Council of England and Wales
in collaboration with the Young Barristers Committee of England and Wales for the
launch of an exciting exchange programme under the title, “Young Lawyers Budding
Scheme”. This initiative was officially launched during the Summer School in Nyanga,
November 2011. This will link young lawyers and facilitate knowledge growth. Those
wishing to join must contact the Secretary.

5.3 Winter School
This year’s Winter School, July 2011 registered a record attendance of almost a hundred
lawyers compared to 2010’s sixty delegates. The Winter School this year was convened
under the theme, “Facing Challenges in the Justice Delivery System- Reforming the Law
Towards Social & Economic Justice.”

5.4 Family, Sports and Fun Day
The inaugural sports and fun day was held on the 15t October 2011 at Belgravia Sports
Club and the idea was mooted in order to promote social interaction amongst
members of all levels within the profession. The level of participation and the
evaluation was so positive that this self-funding activity will now be annual and
replicated in all other regions.

5.5 Summer School
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This year’s edition of Summer School was held from the 10t to 13t November 2011 at
Troutbeck Inn. The School ran under the theme (rackling corruption and inefficiency
xEOEET OEA EOOOEAh: thédnd ipkeddnted tin dPproduidy| fér 8
introspection by the legal profession over the scourge of corruption and its impact on
justice delivery. The Summer School was graced by Justice Thomas Masuku from
Swaziland who delivered the keynote address. The SADC Lawyers Association
President Ms. Thoba Poyo Dlwati was also in attendance and gave an insightful and
informative presentation on structural and administrative challenges faced by the

justice delivery system in the region.

At the end, a number of critical resolutions were adopted. Feedback received has been
largely positive. The criticisms have been well received and will be placed before the
relevant committee of Council and improvements determined. Next year the Summer
School will be held from the 8th to 11t November 2012.

5.6 Fundraising Dinner

This special fundraising dinner was held on the 10t June at Crown Plaza Hotel. The
objective of this event was two pronged i.e. to fundraise towards charity and to
promote social intercourse amongst members. The event was a huge success and was
attended by over 280 members. The proceeds from this initiative were $22 479.30 in
cash and pledges. The Training Centre was the largest beneficiary of this fundraising
effort as 63 out of the 125 required chairs were donated by members. Out of the
proceeds 550 metres of prison garment material was acquired and made into
uniforms for juvenile inmates. Council is humbled by the support given by the
membership and sponsors. Because of its success it will now be an annual event.

Out of this initiative, a Law Society of Zimbabwe President’s Bursary to support the
study of law was launched. It is intended that two students one from each of the local
Law Schools be supported financially throughout the academic year. This Bursary will
be endowed if more resources are found.

5.7 Publications
5.7.1 Press Statements/Announcements
The Society has responded and issued statements over events that threaten or
interfere with administration of justice. The Society also took a public position
over the two (2) collective job actions (strikes) that affected the courts.

We continue to monitor the rule of law situation and offer support to law based
organisations which grapple daily with issues of rule of law and justice delivery.
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The Society stands ready to take a public position in respect of any impending
threats to rule of law and administration of justice.

5.7.2 Zim]uris
No publication of the Zim]Juris was done this year due to financial constraints. It
is anticipated that publication will be resumed as soon as funding for the same is
secured. Each publication requires $5000 on average.

5.7.3 Directory
The 2011 directory is out and already in circulation. It has been noted that some
members take long in advising the Secretary of their change in placements hence
such changes are not reflected in the directory. This remains the most effective
marketing tool for our members and Council encourages placement of accurate
information in it by all fully subscribed members.

5.8 Representation and Policy Issues
5.8.1 Model Constitution Project
The Society has pursued this important project in order to enhance the quality of
its Model Draft Constitution in order to make it better in terms of content and
also turn it into a searchable timeless resource. The President led a delegation of
8 lawyers representing the Society to Montpellier Foundation in Virginia , USA
in July to attend a conference on constitution making process .They were joined
by Constitutional Law Professors from South Africa, Zambia, Ghana, Canada and
USA. The objective of the conference was assist the Society improve its Draft
Model Constitution. The President led another delegation of the Society senior
and expert lawyers to a think tank at Wits Law Faculty focussing on the land and
property clauses in the Society’s Model Draft Constitution with a view to do
more comparative expert review. The product of these efforts will be made
available to Copac as a valuable resource for the constitution drafting process.
We are grateful to Karin Alexander and IDASA for believing in and supporting
this initiative so generously.

5.8.2 Nurturing of Women Leadership
Your council has adopted a deliberate policy of developing women leadership
within the profession. I am happy to report that as a result of these efforts a
number of women lawyers have received board appointments. Sara Moyo has
been appointed to the Disciplinary Tribunal while on the international scene Cllr
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V Nyemba was appointed a councillor of the Commonwealth lawyers
Association.

5.8.3 Parliamentary Liaison Project
This is an important area of our work which has been hampered by lack of
resources. It will be priority for our fundraising in 2012.

5.8.4 Jurisprudence Review
There has been limited success in this area particularly for the reason that
judgments have over the years not been handed down on time and sometimes
tend to be extempore rulings. The situation is further worsened by the limited
capacity for academic review of judgements. This would encourage the growth
of the country’s jurisprudence. Your Council decided to make this a topic at for
the 2011 Judicial Symposium.

5.8.5 International Liaison
Memberships and Partnerships - Your Society is a member of the International
Bar Association (IBA), the Commonwealth Lawyers Association (CLA), the Pan-
African Lawyers Union (PALU) and the SADC Lawyers Association (SADC LA).
LSZ also has long standing relations with other bar associations and law based
organisations both local and international. Through this network the Society
enjoys support for its causes and mandate.

LSZ also enjoy cordial relationships with International & Local Partnerships and
among them Law Society of England and Wales, Bar Human Rights Council, Bar
Council of England and Wales, International Advocate Training Council, General
Council of the Bar-SA, International Senior Lawyers Programme (ISLP) from
USA, OSISA, IDASA, Montpellier Constitution Centre-USA, International
Commission of Jurists-Africa Office (IC]), OSISA, PACT and the European Union.

5.8.6 International Events
The Society was represented at the CLA Conference in India in February 2011
and Councillor Nyemba was elected into the Commonwealth Lawyers
Association Council to represent Southern Africa.

Through sponsorship from our partners the Society was able to send delegates
to the IBA Dubai Conference from 29 October to 5 November 2011.
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The Society actively participated in SADCLA initiatives to try and save the SADC
Tribunal. At the SADC LA AGM and Annual Conference in Maputo 2011, the
President was one of the key speakers and the Society delegation benefited and
contributed to the vibrant programme. Resolutions emerging from the
conference spoke to Zimbabwe’s burning issues regarding the SADC Tribunal
and the need for free and fair elections in Zimbabwe.

The Society is a member of Pan African Lawyers Union (PALU) and participated
in workshops organised in Kigali, Rwanda and Cape Town, South Africa.

5.8.7 Rule of Law and Independence of the Judiciary
a. Engagement with the Judiciary
There has been continuous engagement with the judiciary but more
could have been achieved by working through the Judicial Colloquium
Joint Committee. The Judicial Service Commission had time constraints
due to its stake holder consultations for the Commission’s Strategic
Planning. However, we are pleased that a Symposium was convened in
Victoria Falls from 24 to 26 November 2011. The theme of the
Symposium was; O4 AEET ¢ 301 AE | £ OEA OOAOA
Ei AAAand & &lso covered the developments of Zimbabwe’s
jurisprudence on selected topics.

b. Conditions of Service for Administration of Justice Chain
The conditions have remained unchanged and worrisome to the
detriment of the administration of justice. However the coming into
effect of Judicial Services Act is welcome and it is anticipated that the JSC
secretariat is immediately resourced in order to execute its mandate
effectively. We believe in a review not just of the conditions of individuals
but the resources available for their use.

C. Judicial Sevice Strategic Plan
The Society was represented by a number of select senior lawyers and
councillors and participated in the JSC strategic planning exercise as an
important stakeholder. The Society sincerely hopes that its views will be
taken seriously and that the resultant plan will not only reflect the views
of all stakeholders but translate to a plan that sees transformation of the

judiciary.
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Outstanding Judgments Process

Council has adopted a practice of fact based engagement on this issue and
the result has been sharing of concerns directly with the JSC. Lists of
outstanding judgments, dates matters were heard and names of the
defaulting judges have been most effective in assisting the JSC bring this
issue hopefully to an early close. May I encourage those still to submit
their lists to do so. We have seen some progress and expect this positive
trend to continue. Of course the damage to rights of some litigants cannot
be redressed but the country needs an end to the backlog of judgements.

Lawlessness

The Council is concerned at the increase in the militia backed
interference with administration of justice and the unresolved problem
of political violence and harassment of the public. Selective prosecution
and recurring persecution of human rights defenders and journalists has
also concerned Council. This undermines rule of law, the very foundation
of civilised society. There are recurring attacks on the Law Society of
Zimbabwe especially in certain media. There has been recent resurgence
of physical attacks upon lawyers lawfully engaged in service of their
clients.

Corruption

The Society continued efforts to mitigate these challenges and rely on a
combination of responses ranging from engagement of the authorities
and responsible institutions to activating international support for our
cause. We are agreed with the JSC that the starting point is to address the
conditions of service. We also believe that conditions of service for JSC
staff must be completely de-linked from the Public Service Commission
conditions. In the end though, we consider that a multi-sectoral approach
and a swift one alone will address the ills of corruption.

Rule of Law/Human Rights Awards
i. Walter Kamba Rule of Law Award
We value rule of law and annually host a lecture and Rule of Law
Award in honour and memory of the late Walter Kamba. This year
the event takes place on 8 December 2011 in time for International
Human Rights day.
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ii. Scanlen and Holderness Young Human Rights Lawyer of the
Year
To promote human rights litigation, advocacy and culture among
young lawyers, the LSZ sponsored by Scanlen and Holderness each
year rewards a young lawyer who will have excelled in defence of
human rights. The award was won by Jeremiah Bamu, a lawyer who
works for Zimbabwe Lawyers for Human Rights.

5.8.8 Joint Committee on Judicial Colloquium

After the initial joint colloquium, a joint Committee was formed to promote
engagement between the judiciary and the profession on joint implementation
of outcomes of the Judicial Colloquium. The Committee compromises of the
Acting Judicial Service Commission Chief Executive Officer ,Vice President of the
Law Society ,two senior judges, the principal of the Judicial College and
Councillor Chihambakwe, Past Presidents P Mahlangu and S Moyo. The
committee has only met a few times and efforts to improve this committee’s
operations are being pursued to ensure collective as opposed to individual
decision-making and sustainable institutional collaboration.

6.0 Legal Education and Continuing Legal Education

6.2

6.1 Review of Law Schools

This year we began what has become an annual initiative by your Council to assess the
content and structure of degree curricula on offer at law schools in the country. We paid
assessment visits to the Faculties of Law at the Midlands State University and the
University of Zimbabwe respectively. The findings of those visits will assist Council to live
up to its mandate “to encourage and promote the study of law and jurisprudence and to
provide means to secure efficiency and responsibility on the part of those seeking to
register as legal practitioners, and also to make recommendations in relation to training”.
Accordingly, LSZ will be launching a legal training monitoring publication which will serve
as an objective tool for stakeholders in the legal services sector to contribute to the
development of legal education at tertiary level. This will also form the foundation of your
Council’s recommendations to the Council for Legal Education.

Corporate Training

In line with the strategic goal to retool the profession, the Society in collaboration with the
International Senior Lawyers Project (ISLP), two commercial law training programmes
were undertaken in July this year. The initial training was done in Victoria Falls and the
second one in Harare. Added to the team of trainers were our own trainers, Addington
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Chinake, Edwin Manikai and a Chartered Accountant from KPMG, Valerie C, Muyambo. We
are grateful to Leigh, Peter Irvine, Jim. St. Clare, Josh and Linda for their selflessness. The
corporate training programme will now be annual and a curriculum is being developed.

6.3 Agreement with Council for Legal Education

a. Agreement - The Society is delighted to announce that it has signed an agreement with
the Council for Legal Education (CLE) to fully implement the provisions of the Legal
Practitioners (General) Regulations as published in SI 137 of 1999, particularly section
4 (2) thereof. The Law Society of Zimbabwe has been duly designated as an approved
provider of pupilage training by the Council for Legal Education. In terms of the
agreement the LSZ will be introducing compulsory legal education training culminating
in written exams for all pupils. The implementation of this agreement will be closely
monitored by a Joint Review Committee.

b. Compulsory Pupilage Process- A circular will be dispatched before the end of the
current year notifying members of the commencement of Compulsory Continuing Legal
Education. This will be followed by the distribution of a Code of Implementation
outlining the rules and stating the categories of affected Legal Practitioners.

6.4 Advocacy Training
In order to address the observed skills gaps in advocacy before our courts, your Council
sought friends and resources to launch the Advocacy Training Project. The International
Advocacy Training Council in collaboration with the General Council of the Bar in South
Africa and the Bar Council of England and Wales invited and incorporated six (6) LSZ
candidates into its Training of Trainers programme held in Drakensberg in South Africa,
September 2011.

After the Trainer Training, on the 7t and 8t of October 2011, a local Advocacy Teacher
Training Workshop was conducted by the same parties at the LSZ Training Centre in
Harare. Fifty (50) candidates were trained, 30 as trainers and 20 as pupils.

6.5 Resource Centres

The Society runs three resource centres with access to electronic resources in Harare,
Bulawayo and Mutare. Rules for sustainable use will be implemented starting 2012.
The Society received two consignments of text books in all disciplines of law. The first
consignment came from the International Law Book Facility through friends at the
Law Society of England and Wales. The second donation was a consignment of human
rights text books received from the Unites States Embassy and handed over by
Ambassador Ray Charles at the Society offices.
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7.0 CONCLUSION
I wish to thank our active and supportive stakeholders, the members of the Society
especially those who contribute beyond annual payments, the Compensation Fund
Trustees, the Secretariat and Councillors as well as Committee Chairpersons. The list of
issues demanding our urgent attention may appear depressing when matched with
available resources and our energy levels, yet I know that Society foundations are solid and
shall continue to get better and better.

presented by TINOZIVA BERE
November 2011
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Annexure 1- Attendance at Meetings by Councillors
| .

NAME ATTENDANCE TOTAL ATTENDANCE
Bere T. 5 5

Mhishi L. M. 5 5

Takawadiyi P. 5 5

Tshuma J. 5 5

Zhou H. 5 5

Nyemba V. 5 5

Sibanda J. 4 4 + 1 Apology
Mashoko C. 5 5

Ncube N. H. 4 4 + 1 Apology
Chihambakwe S. J. 4 4 + 1 Apology
Mangota D. 2 2 + 3 Apologies
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Annexure 2 - Law Firm Distribution Table

City/Town Number of Law Firms
Bulawayo 23
Chegutu 2
Chinhoyi 8
Chipinge 2
Chiredzi 4
Chitungwiza 3
Chivhu 2
Gokwe 2
Gwanda 3
Gweru 9
Harare 215
Hwange 2
Kadoma 6
Kariba 2
Karoi 2
Kwekwe 11
Marondera 4
Masvingo 9
Murehwa 1
Mt Darwin 1
Mutare 12
Mutoko 1
Norton 1
Rusape 3
Shurugwi 1
Victoria Falls 4
Zvishavane 4
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